Developing our NextGEN Female Coaches 2020-2022 & S

Gymnastics High Performance A I S
Coach Development Program

Developing and enhancing Australia’s current and next generation of Women coaches through a meaningful learning, mentoring
and professional develooment program.

The NextGEN Accelerated Coaching Program 2020-2022 is a
component of the Gymnastics Australia High Performance
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NextGEN Coach Outcomes

To improve the leadership capacity and enhance the

experiences of female performance coaches in Women’s
Artistic Gymnastics.

To enhance understanding and development of the technical
skills, interpersonal and intrapersonal skills of coaches that
will contribute to positive and effective coach-athlete
relationships and performance outcomes.

* Peer to peer interviews
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* Final qualitative and quantitative evaluation
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The seven learning principles below drive the experiences,

strategies, format and facilitation of learning for the coaches
in the performance coach program.
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Feedback to date...
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Improved self-awareness has allowed me to change behaviours when

coaching and help the kids improve their self awareness as well.
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More confidence in my ability as a coach. More comfortable in sharing ideas

Evaluation: Values Creation Framework kand experiences with others. Refining and implementing reflective practices.
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The Program is being evaluated utilising the Values Creation

Framework. It just gave time to focus on yourself and taking stock of where you were at
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