Women in Performance coaching Outcomes and Impact

35%

Of participants in Performance education

. courses were women (n=9)
Overview

Women are underrepresented in

performance tennis coaching, o7 el SRR o K R, F> 1 7%
with 17% of performance -- By, - B .S ey N
coaches being women B W p TN = Number of coaches with a High

i Y ; 3 > Performance qualification has increased
from 14% to 17% in 3 years

Objective

Increase number of women -, o . Y : Q@ 2 7

coaching at the performance : ' "\ ' - _

level and strengthen career Ty MR : _ More women coaches nominating for

pathways and opportunities 7 A | : N opportunities and experiences in performance
) i (27 applicants for Talent Development

program for women coaches)

Activities

Access to learning 3 3 0/
Subsidised education : : ' (o)
Talent Development program Women coaches account for 33% of the
Tennis Australia Performance coaching
Access to performance ' _, i - team which was only at 14% in 2019
environments and players ‘ :
NDS scholarships

NTA scholarship

Zone squad coaches
International travelling coach
National camps

Performance players have increased
access to women coaches

Access to Mentoring _ : :
NDS and NTA coach mentors - - Increase in confidence of women coaches

Impact - More women role models for our
performance players and more women

view coaching as a compelling career
LT




