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Women coaches at top level: Looking back through the maze, Borrueco, Marta; Torregrossa, Miquel;
Pallares, Susana; et al., International Journal of Sports Science and Coaching, Volume 18(2), (April 2023).

Evaluation of Sport NZ Ihi Aotearoa’s National Policy for Gender Equity in Governance, Dr Jo Cribb, Sport
NZ, (September 2022).

¢ New Zealand Rugby penalised $280.000 for not reaching gender diversity targets on its board, Zoé
George, stuff.co.nz, (12 September 2022).



https://www.idea.int/data-tools/data/gender-quotas-database
https://www.broadagenda.com.au/2023/what-can-we-learn-from-sport-governance-challenges/
https://www.unr.edu/nevada-today/news/2023/gender-quotas-tokenism
https://www.deakin.edu.au/about-deakin/news-and-media-releases/articles/deakin-experts-examine-controversial-gender-quotas-in-sport
https://www.tlnt.com/the-inclusion-of-men-in-gender-equity-efforts/#:~:text=Not%20only%20does%20greater%20gender%20diversity%20and%20gender,men%20in%20their%20organizations%20are%20seen%20as%20disengaged.
https://www.abc.net.au/news/2022-08-14/anu-gender-equity-sport-inward-bound/101086054
https://www.scottishwomeninsport.co.uk/wp-content/uploads/2021/10/Women-in-Leadership-Full-Report.pdf
https://hbr.org/2018/09/how-companies-can-ensure-maternity-leave-doesnt-hurt-womens-careers
https://www.bcg.com/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work
https://journals.sagepub.com/doi/10.1177/17479541221126614
https://sportnz.org.nz/media/g5pdahvn/gender-equity-report-final-2-11-22-edit.pdf
https://www.stuff.co.nz/sport/women-in-sport/300686116/new-zealand-rugby-penalised-280000-for-not-reaching-gender-diversity-targets-on-its-board

OFFICIAL

Women in Leadership in Scottish Sport, Ryan Brown, Dr Paula Murray, et al., Observatory for Sport in
Scotland, (October 2021).
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'We need a whole range of different views': exploring the lived experiences of women leaders in Australian
rules football, Richards, Kelsey; Litchfield, Chelsea; Osborne, Jaquelyn, Sport in Society, Volume 25(10),
pp.1940-1956, (October 2022).

The impact of gender quotas on corporate boards: a cross-country comparative study, Atinc, Guclu;
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Sally; et al., The Leadership Quarterly, Volume 27(3), pp.519-536, (June 2016).
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Analysing gender dynamics in sport governance: A new regimes-based approach, Adriaanse J., Schofield T.,
Sport Management Review, Volume 16(4), pp.498-513, (November 2013).

Program examples

How Long Does It Take to Help Advance Women? 36 Minutes a Week, JPMorgan Chase & Co., (accessed
April 2023)

Embedding female leaders in the heart of New Zealand sports, Suzanne McFadden, LockerRoom and
stuff.co.nz, (27 August 2020).

e Te Hapaitanga - HPSNZ, HP Sport NZ, (accessed April 2023)

Tantrum makes history as female swim coaching shake-up takes effect, Phil Lutton, Sydney Morning Herald,
(12 March 2022).

e 2021 Independent Panel Report Response, Swimming Australia, (accessed April 2023).

International example: Canada Games gender coaching quotas
Sport teams for the Canada Games receive a total ‘quota’ of coaches that they can take to the Games:

o If male athletes are being sent, one of the coaches must be male.

o |f female athletes are being sent, one of the coaches must be female.

e If the sport is only sending athletes of one gender (either male or female) then all coaches can be of
the same gender, or mixed gender, as long as at least one is the same gender as the athletes
attending.

There is also a Canada Games ‘Women in Coaching: Apprenticeship Coaching Programs’. In the 2023
Guidelines each province or territory was allowed to send 2 women coaches in apprenticeship roles.
‘Apprentice’ coaches are in addition to the requirements for the ‘quota’ coaches and cannot be counted as
head or assistance coaches for the sports.

At the time of this search, we did not find any research or analysis on whether the technical requirement for
coaches of both genders had been evaluated or led to more equal representation of women in high
performance sport coaching in Canada. Data from other sources suggested women remained
underrepresented in the coaching pathway and in head coach positions (e.g., only 16% of Canadian
coaches at the Tokyo Olympic Games were women).

Gender Equity in Coaching, Women and Sport Canada, (accessed April 2023).

2023 Canada Winter Games — Boxing Technical Package, (June 2022). [Similar examples of these ‘technical
packages’ can also be located for other sports].

Stepping up to get more women into the game: What organizations can do to support women in coaching,
Canadian Women & Sport, (2022).

2023 Women in Coaching Canada Games Apprenticeship Program Guidelines, Coaching Association of
Canada, (October 2021).

Evaluating the Impact of the Coaching Association of Canada’s Canada Games Apprenticeship Program,
Coaching Association of Canada, (May 2021).

Female Coach on the Bench Policy, Ringette Canada, (2020).



http://www.sciencedirect.com/science/article/pii/S1441352313000089
https://www.jpmorganchase.com/news-stories/how-long-to-advance-women
https://www.stuff.co.nz/sport/other-sports/300092422/embedding-female-leaders-in-the-heart-of-new-zealand-sports
https://hpsnz.org.nz/wellbeing-and-engagement/women-in-high-performance-sport/te-hapaitanga/
https://www.smh.com.au/sport/tantrum-makes-history-as-female-coaching-shake-up-takes-effect-20220310-p5a3l4.html
https://www.swimming.org.au/resources/2021-independent-panel-report-response
https://womenandsport.ca/resources/tools/gender-equity-in-coaching/
https://boxingontario.com/wp-content/uploads/2022/06/2023-Technical-Package-Boxing-PUBLISHED.pdf
https://womenandsport.ca/stepping-up-to-get-more-women-into-the-game-what-organizations-can-do-to-support-women-in-coaching/
https://coach.ca/sites/default/files/2021-10/2023%20Women%20in%20Coaching%20Canada%20Games%20Apprenticeship%20Program%20Guidelines_0.pdf
https://coach.ca/sites/default/files/2021-05/Summary%20-%20Evaluating%20the%20Impact%20of%20the%20Coaching%20Association%20of%20Canada%E2%80%99s%20Canada%20Games%20Apprenticeship%20Program_EN.pdf#:~:text=In%20general%2C%20the%20evaluation%20indicates%20that%20the%20CGAP,experiences%2C%20but%20the%20data%20shows%20limited%20long-term%20impact.
https://www.ringette.ca/about-us/bylaws-and-policies/female-coach-on-the-bench-policy/

OFFICIAL

Sport Policy Praxis: Examining How Canadian Sport Policy Practically Advances the Careers of Nascent
Female Coaches, Krahn, Alixandra, Women in Sport & Physical Activity Journal, Volume 27(2), pp.118,
(October 2019).

International Example: Culturally and Racially Marginalised
(CaRM) quotas

Quotas, disclosure, and a rule called Rooney: diversity and the NFL as a corporation, Rebecca Amoah, The
International Sports Law Journal, \olume 23, pp.114-132, (2023).

The operational implementation of the English Football League’s voluntary code of coach recruitment and its
effectiveness in addressing the underrepresentation of minoritised coaches, Dominic Conricode, Soccer &
Society, Volume 23(6), pp.631-645, (2022).

Quotas in South African cricket — what the players say, Dove, Mary-Ann; Gray, Janine; Taliep, Mogammad
S.; Draper, Catherine E., Sport in Society, Volume 24(8), pp.1435-1454, (August 2021).

Addressing the under-representation of BAME coaches: An examination of the EFL mandatory code of
coach recruitment in professional football club youth academies, Steven Bradbury, Dominic Conricode,
Chapter 8 in ‘Sport Coaching with Diverse Populations’, James Wallis, John Lambert (eds.), Routledge,
(2020).

Game changer or empty promise? The EFL mandatory code of coach recruitment in men’s professional
football youth academies in England, Dominic Conricode, Steven Bradbury, Chapter 13, Race’, ethnicity and
racism in sports coaching’, Steven Bradbury, Jim Lusted, Jacco van Sterkenburg (eds.), Routledge, (2020).

What South Africa’s top cricketers have to say about quotas, Mary Ann Dove, The Conversation, (19
November 2019).

The ethics of selection quotas in South African sport, Brian Penrose, South African Journal of Philosophy,
Volume 38(3), pp.227-244, (19 September 2019)

New recruitment Requlation introduced to help improve equality, EFL, (7 June 2019).

How well have racial quotas worked around the world? Emmanuel Akinwotu, The Guardian, (27 September
2017).
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