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Women in High Performance Coaching
Flexible work options

This reference list is based on a desktop scan that provided a snapshot of policies, guidelines, and research
to support the Working Groups in the development of the Women in High Performance Coaching Action
Plan.

The focus of this search was on the potential for, or examples or impact of, flexible work policies or programs
(e.g., part-time talent pools, parental leave programs, family friendly workplaces, job sharing, etc.) to support
women, and/or parents more generally, to return to work and thrive in the workplace.
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Flexible work policies, options, and frameworks
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Women and the Labyrinth of Leadership, Alice Eagly, Linda Carli, Chapter 14 in ‘Contemporary Issues in
Leadership;’, 2" edition, William E. Rosenbach (ed.), Routledge, (2015).

Female Part-Time Managers: Careers, Mentors and Role Models, Susan Durbin, Jennifer Tomlinson,
Gender, Work and Organization, Volume 21(4), pp.308-320, (July 2014).
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Breastfeeding

Breastfeeding was repeatedly identified in research and articles as a key policy or requirement for helping
mothers return to work.

The Business Case for Breastfeeding, Office on Women’s Health (USA), (accessed May 2023).

Breastfeeding Friendly Workplaces, Australian Breastfeeding Association, (accessed May 2023).

Breastfeeding at the workplace: a systematic review of interventions to improve workplace environments to
facilitate breastfeeding among working women, Mireya Vilar-Compte, Sonia Hernandez-Cordero, Ménica
Ancira-Moreno, et al., International Journal for Equity in Health, \Volume 20, (2021).

Employer-Based Programs to Support Breastfeeding Among Working Mothers: A Systematic Review, Lauren
M. Dinour, Jacalyn M. Szaro, Breastfeeding Medicine, Volume 12(3), (2017).
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